
This guide is for patients who have been prescribed Lemtrada  
in accordance with the Summary of Product Characteristics.

This guide is for people with relapsing-remitting multiple 
sclerosis (RRMS) who have been prescribed Lemtrada and 
want to be able to discuss their multiple sclerosis (MS) with  
their employer.

If you would like to discuss anything in this guide with a healthcare professional, 
you’ll find contact details on the back cover.

Working with Lemtrada® 
(alemtuzumab). How do 
I incorporate treatment 
into work life?



How best to describe MS 
to your employer:

Should you choose to tell your employer that you have MS 
and are starting Lemtrada treatment, they are likely to have 
several questions. This leaflet is designed to help you with such 
discussions, as well as preparing you and your employer by 
introducing ways to help minimise the impact of MS on your work.

In MS, some white blood cells become overactive and attack the 
myelin sheath that protects the central nervous system. Although 
your body is able to repair itself to an extent, scar tissue (sclerosis) 
is left behind in multiple areas. This damage leads to a range of 
symptoms that are associated with MS.

The MS symptoms you experience are determined by what part of 
the central nervous system is affected. The damage done to your 
nerves during this inflammation may be reversible, but as the 
disease progresses damage can, at times, accumulate and 
become permanent. 

MS is a lifelong condition. Over 125,000 people in the UK have MS.
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Lemtrada is administered as an initial treatment of 2 infusion 
courses, 1 year apart.* The first course will take place over 5 days 
and the second over 3 days. Up to 2 additional courses may also 
be considered as needed, administered at least 1 year apart and 
taking place over 3 days. When tested this has been shown to be 
successful for up to 8 years after the start of treatment.

It is important to make sure that both yourself and your employer 
are well prepared before your first Lemtrada treatment and also 
during and after your treatment. This can help to minimise the 
impact of MS on your employment in the long term. 

About your Lemtrada treatment:

* Infusions are a 
specific way of 
delivering your 
medication, for 
Lemtrada this is 
through a needle  
and into your vein. 



How MS treatment  
may affect your job:
The response to treatment varies from person to person. After 
receiving Lemtrada, you may experience side effects which you 
can manage with the help of your nursing team, where possible, to 
reduce the impact on your day-to-day life including work.

For more details about adverse effects, read the Lemtrada patient 
information leaflet and talk to your healthcare professional.

The most common side effects of Lemtrada treatment are infusion-
associated reactions (side effects experienced during or within 
24 hours of your treatment being administered). Possible infusion-
associated reactions include:
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For the full list of possible infusion-associated reactions please 
consult your patient information leaflet.  

These side effects usually go away soon after treatment.



• The aim of your Lemtrada treatment is to reduce the number of 
MS relapses. It can also help to slow down or reverse some of the 
signs and symptoms of MS you experience.

• Initial treatment involves 5 consecutive days of treatment in  
year 1 and then 3 consecutive days of treatment in year 2.  
If recommended, up to two additional courses of 3 consecutive 
days of treatment spread at least 12 months apart may  
be required.

• Most patients treated with Lemtrada will experience side effects at 
the time of their infusion. You should tell your healthcare provider 
right away if you have any of the infusion-associated reactions 
listed on the previous page or in the patient information leaflet.

• After receiving your Lemtrada infusions, you will be at a higher 
risk of infection for an initial period of time, but this is generally 
treatable with standard medication.

• The impact of Lemtrada treatment can vary from person to 
person. However, like most people, you will continue to improve 
in the weeks following your treatment and you should be able to 
resume a good level of work.

• Depending on your job, its physical demands, and potential 
exposure to infection you could require a period of adjustment 
during the first few weeks after treatment.

• Ongoing hospital monitoring continues for at least 4 years 
following your treatment, with monthly tests required for at least  
48 months after your last Lemtrada treatment.

• To reduce the risk of Listeriosis/Listeria meningitis, which has been 
reported in patients treated with Lemtrada, you should avoid 
eating uncooked or undercooked meats, soft cheeses 
and unpasteurised dairy products for at least 2 weeks prior to, 
during and for at least one month after Lemtrada treatment.

What else might your 
employer need to know? 



 

What steps may an employer 
consider to support employees 
with MS?
There are a number of ways an employer can support their 
employees undergoing infusion therapy, including:

•  Consideration for planned cover for your employee’s role during 
the infusion period ahead of treatment starting.

•  Consideration for adjustments to your employee’s role during 
the initial post-infusion period if required.

•  Agree together the best time to book regular ongoing 
monitoring requirements.

•  End of week reviews to discuss challenges and solutions.

•  Phased return to work following infusion.

•  Temporary/alternate work area placements or secondments, 
perhaps close to a window or a bathroom.

•  Temporary/intermittent working from home.

•  Hand washing facilities/anti-bacterial gel provided  
to minimise the infection risk.

•  Ensuring a good level of workplace hygiene.

•  Minimising the potential for spread of  
infections, e.g. colleagues with colds.



Your employer should make reasonable adjustments in order to 
avoid putting you at a disadvantage. The following websites have 
information on support in working with MS:

•  Equality Act 2010

•  UK Government disability overview

• Equality and Human Rights Commission

• Government Access to Work Support

Despite MS being a long-term and life-altering condition, if you also 
have the understanding, support and trust of your employer, then 
together with your healthcare team you will able to reduce the 
impact MS has on your work.

Support, advice and information
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Useful sources of information 
Multiple Sclerosis Society 
www.mssociety.org.uk

Multiple Sclerosis Trust 
www.mstrust.org.uk

Disability Law Service 
www.dls.org.uk

Government Access to 
Work Support 
www.gov.uk/access-to-work

MS Ireland 
www.ms-society.ie

Citizens Information 
www.citizensinformation.ie

Employer Disability Information 
www.employerdisabilityinfo.ie

If you have any further questions or would like to discuss this 
information, please contact a healthcare professional using the 
contact details provided below:

Contact details:

This information is provided for guidance only and has been developed 
in conjunction with Emma Matthews, NHS MS Specialist Nurse.

If you get any side effects, talk to your doctor, pharmacist or nurse. 
This includes any possible side effects not listed in the package leaflet. 

You can also report side effects directly:

In the UK, via the Yellow Card Scheme at www.mhra.gov.uk/yellowcard
In Ireland, at www.hpra.ie; email: medsafety@hpra.ie

By reporting side effects, you can help provide more information 
on the safety of this medicine.

This medicine is subject to additional monitoring. This will allow quick 
identification of new safety information. You can help by reporting any side 
effects that you may get. In the UK, see www.mhra.gov.uk/yellowcard for 

how to report side effects.

In Ireland, see www.hpra.ie for how to report side effects.

Reporting of side effects:
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